	INTRODUCTION TO THE TEST 

(please read this before starting the translation)

	This text is part of a psychometric test that offers insights into how people and culture engage with each other, enabling the better identification of talent and potential in the workplace. 
This test is completed by potential employees of a company and has to be interpreted in a working environment. Each candidate has to choose the options that describe his/her type of personality in different situations. 

After the test is completed, a team of experts and an on-line system generate a report on that candidate’s personality at work.
	As you may notice, many of the items below do not have a context. The test is provided with no additional information, so the translation has to be done bearing that in mind. 
You will also note that we have divided the segments into different groups (separated by a thicker line). Each chunk belongs to a different section of the psychometric test (i.e. general adjectives, actions, descriptions of oneself, descriptions of types of personality, description of the questionnaire). 
Each term has been very carefully chosen to describe a certain type of behaviour, so please take all connotations into consideration before providing your translation.

	
	

	
	Text For Translation


	ENGLISH
	中文译文
	Reviewer’s Comments

	Empowering
	
	

	Friendship Seeking
	
	

	Psychologically Minded
	
	

	Buoyant
	
	

	Number Fluency 
	
	

	Establishing Rapport
	
	

	Feedback seeking
	
	

	Challenging ideas
	
	

	Handling Upset People
	
	

	Understanding why people behave as they do is interesting to me 
	
	

	Being successful is important to me
	
	

	I am positive about change
	
	

	I am someone who is good at making friends
	
	

	I get enjoyment from analysing information 
	
	

	I do get involved in arguments
	
	

	I do make my point strongly 
	
	

	I recover quickly from setbacks
	
	

	I want people to justify their ideas
	
	

	I feel I have to get arguments resolved
	
	

	I am considerate to others
	
	

	I believe I must take account of people's views
	
	

	I have a great deal of curiosity


	
	

	I enjoy generating lots of ideas
	
	

	I prefer to be cheerful about things
	
	

	I am good at meeting deadlines
	
	

	I am a person who is moderately fluent in generating ideas
	
	

	I am a person who very much utilises intuition to guide judgements
	
	

	People say I have plenty of common sense
	
	

	Adaptors are supportive, resilient and flexible in response to change. They are quiet and accommodating.
	
	

	Transformers combine interpersonal sensitivity with powerful social networks and definite leadership impact.
	
	

	Transactors combine thoughtful analysis with the driven pursuit of goals. They enjoy challenges and can be relied upon to deliver results.
	
	

	Building Capability
	
	

	Purposeful Networking
	
	

	Positive Mindset
	
	


Since the questionnaire is a self-report measure, the results reflect the individual’s self-perceptions. Nevertheless, our research has shown it to be a valid predictor of how people will operate in the workplace.

It should be remembered that the information contained in this report is potentially sensitive and every effort should be made to ensure that it is stored in a secure place.

The information contained within this report is likely to provide a valid overview of the respondent’s approach to work for 12 to 24 months, depending upon circumstances.

	
	
	

	The Entrepreneurial Potential Profile provides greater detail by breaking the 6 core areas down into 21 aspects of entrepreneurial potential. For each of the 21 areas a description is provided which varies according to the person's score.
	
	


